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THE GENDERWISE PROJECT

Background

· Over the last decade, there has been a growing interest in the role of men in promoting gender equality, in particular as the achievement of gender equality is now clearly seen as a societal responsibility that concerns and should fully engage men as well as women.

· Whilst there has been a growth in the attention given to the critical role men and boys can play in the achievement of gender equality, the achievement of gender equality is still to a large extent considered a women's issue. In other words, there is still a considerable policy "impact lag" in terms of action. That is why this proposal seeks to capitalise existing experience and know-how and thus enable the creation of local/regional action plans.

Aims and Objectives of the project

· The overall aim of this project is to support the development of integrated Local and Regional Action Plans for Gender Equality, with a specific focus on developing and promoting the role of men as change agents in the reconciliation of work and family life. 

In order to achieve this overall aim this project will: 

· Establish and support in each partner location a cross-sectoral Local Action Group (LAG) which will bring together key public sector agencies, employers and community based initiatives. 

· Support the work of the LAGs by developing and implementing a transnational peer review and development programme. The peer review and development workshops would focus on the following themes: sharing of domestic responsibilities, gender equality in the workplace; socialisation and education. 

· Capitalise existing practice at local, national and EU levels and create an online policy and practice "market place" (Agora Praxis). 

· Produce a transferable framework/common methodology for the development of local/regional plans for action. 

Expected Results
 

· This project has a number of expected results and outputs: 

· The establishment of 11 Local Action Groups which would act as the catalyst for local/regional change. Each LAG would be cross-sectoral and have a minimum of 12 members

· 3 Transnational peer review and development workshops which would focus on: 

· Workplace and economy 

· Family Life, domestic work and work/life balance 

· Education and Socialisation

· 11 Local dissemination workshops which would disseminate the outcomes locally/regionally 

· The creation of an online policy and good practice exchange(Agora Praxis) which would have the following elements: 

· Case studies of practice relating to the three areas of focus 

· Links to relevant websites and publications 

· Mentoring network of men and women promoting change. 

· 11 Local action plans 

· Establishment of a panel of men at local/regional level in each of the partner locations. This panel would act as a promoter and catalyst for the role of men in gender equality 

· Disseminate the results transnationally via existing networks and websites and thus promote the role of men as change agents in gender equality 

· To develop a common methodology for the development of local/regional gender equality plans 

· Evaluation Report 

 

The partners

· ACCEDO, France

· ITD (Innovación, Transferencia y Desarrollo), Spain

· Asociación de Mujeres Empresarias de Sociedades Laborales, Spain

· Federación de Municipios y Provincias de Castilla la Mancha, Spain

· Shantona Women's centre, UK

· Regional Development Agency Senec – Pezinok, Slovakia

· Centro Sicilia Servizi, Italy

· Comitato Progetto Porta Palazzo - The Gate, Italy

· JOL-LET Foundation, Hungary

· Institute of Sociology at the Hungarian Academy of Sciences, Hungary

· District council Southeast Amsterdam, Netherlands
Leader-Agency: QeC-ERAN

THE CONTEXT

Turin context

Capital of Piedmont, Turin is situated on the banks of the Po in north-west Italy. With a population of about 915 000, it is the fourth-largest city in the country. Its metropolitan area covers 130 km2 and has a total of 1.7 million inhabitants.

Since the early 20th century Turin's reputation has been based on an economy marked by the automobile, mechanical engineering, robotics, automation and industrial design. However, given today's economic changes and the need for cities to find a role within the overall European context, Turin is now looking for a new image, a reputation for being more than just "Fiat City". This involves making the transition from a simple "assembly-line" to a city open to the new. This aspiration is equally justified by the clear evidence of its magnificent but too often unrecognised history. As capital of the Kingdom of Piedmont, Turin became the first capital of a united Italy. Its cultural and architectural heritage are of considerable interest and it is also a first-rate academic and research centre, with one of its two universities being the famous Polytechnic.

Just some  years ago the political determination of Municipality really got Turin thinking about its strategic approach. Initially based on promoting the city itself - with its candidacy for the 2006 Winter Olympics as the catalyst - this approach quickly took on a much more comprehensive aspect.

What's currently happening in Turin shows that the will to look to the international sphere has to be underpinned by aims and projects firmly anchored in local reality.

Porta Palazzo context

The Porta Palazzo-Borgo Dora neighbourhood is home to Europe's largest market, with about 1000 stalls and 40 000 visitors a day.

Turin's Porta Palazzo-Borgo Dora  neighbourhood is an historic site, close to the heart of the city, and home to one Europe's largest open-air markets. For three centuries, every sort of products has been found there, as well as new and used clothing, furniture, and junk, for sale in the flea market called "Balon". Residents from all over the city, from every sort of background, flock to it: factory workers, office employees, housewives, immigrants not just from the traditional  point of exodus, southern Italy, but now from all over the world. Over time, the neighbourhood has taken on its own specific, lively, bustling "melting-pot" culture, where side by side with petty delinquency flourish the work of artisans, everyday relationships, and all the human connections that surge out of marketplace trade.

Within Turin's urban arena Porta Palazzo has been, for a very long time, a "community," if by this term one means a human group that is sufficiently self-contained, stable and cohesive enough to produce its own culture (Toennies F., 1887). But now this identity seems at great risk. As in many other places, both urban and rural, the local community is facing forces of disintegration subtler but no less disastrous than ones created by war or economic collapse. These forces are lumped under the term, "globalisation." The term evokes the erosion and erasure of community ties by the implosion of political and economic forces of international scope. Globalisation arrived in Porta Palazzo with a massive influx of people from another, very "other," and very "outside," world. 

The foreign population brings to Porta Palazzo pressing needs, violent strategies of survival that express themselves as availability for black-market labour, decaying housing, and all the petty and large delinquencies that our society allows.

Today, globalisation in Porta Palazzo takes on the aspect of urban decay and the menacing sounds of police patrols. The invasion of "aliens" here has created in the older residents feelings that range from uncertainty to feeling threatened and feeling loss of control over their own environment. They had investing in their own neighbourhood to give it a more developed aesthetic and social character, and so they feel pushed down the social ladder by the inrush of third-world misery. They are left with the sense of being "strangers in their own homes", dragged by the new comers into a marginalization from which there is no exit.

Still, that incessant process which, through the recovery of control of one's own habitat, leads to regaining and redefining one's individual and social identity, seems to be expressing itself here, seeking articulation and interlocutors. Such social energy is linked above all to the desire to find continuity in transformation, and, as neighbourhood residents, to play a role that brings to the fore their specific ties with the place, giving them a means of recovering direct control over it. But the residents of Porta Palazzo often express that energy disjointedly and with confusion. 

The odyssey of the "traditional" community to the "post-modern" one is a selection process in which what is valid from the past is included, and what represents the new arrivals is add. The amalgam gives potential both to the present and the future. This process can't be left to chance, but must be brought to light and examined as it unfolds.

About Gender Equality
We report the Institutional Organism that promote Gender Equality between men and women. In the web-site there are some information about projects, financial contribution and organisations interesting for gender equality.
National Level: Dipartimento Diritti e Pari Opportunità
 (Department Rights and gender equality)
Regional Level: Commissione Regionale Per la Realizzazione delle Pari Opportunità
 (Regional Commission for Gender Equality)
City Level: Comitato Pari Opportunità del Comune di Torino
 (Committee Gender Equality of Turin Municipality)

THE LOCAL ACTION GROUP CONSTITUTION

The Local Action Group is constituted by the following actors:

· Institutional actors:  Luca Palese – Time and Motion Department; Annamaria Gallivanone – Gender Equality Policies Department; Giovanna Clerico, Employment, Guidance and Training Division - ESF, ERDF, European projects; Turin Municipality.

· Associations: Gaudenzia Caselli, Silvana Bragante - Associazione La Cicogna; Mario Fatibene, Franco Tozzi - Associazione Il Cerchio Degli Uomini; Nadia Fennani, Fatna Maoussof - Associazione Spazi al Femminile; Mohamed Boussetta, Annamaria Fantauzzi - Associazione Amece.

· Co-ordinators of the project: Stefania Gavin, Raffaella Gonella, Isabella Brossa – The Gate Project

Time and Motion Department

The City of Turin, one of the first city in Italy, has a “Coordination City Timetable”. The Timetable obliges the Public Administration to project a town friend of citizenship, to promote the life quality of people trough a best capacity to modified the city organization on people needs.
The aims are:

· to conciliate life, care and working time; timetable of public services: accessibility and sustainability

· transport sustainability

· to promote “social time” (volunteer and self-help)

Gender Equality Policies Department

The office aims to integrate, in each city policies, gender objectives and to product services for gender equality trough:
· The diffusion of a gender equality culture with positive actions,

· To divulgate the Laws on Gender Equality in working place, training and education opportunities, in the policy and in free time,
· Action-researches finalized to know women situations in family, in working place, in policy, in the community. 

Association La Cicogna
The association born in 1997 from a group of women and obstetricians who want to compare experiences and to improve the quality of life for their children. In these years the association explored and debated the familiar topics and realized project 
· to support social network between women, 
· to improve the experiences of micro-nidi  (familiar nursery), 
· to organized father-mother-children groups.  
Association Il cerchio degli uomini

Il Cerchio degli Uomini saw its spontaneous birth in 1998  in a group of men who began to meet in order to share experiences taken from real life and personal emotions on subjects connected with the “male” question.  The sharing mainly concerned  subjects such as fathers and paternity, being sons, relations with women, social relationship, the knowledge of oneself, body and emotions, the relationship between ourselves. The type specificity needs its “own” moment to get aware of its weakness and strenght, to accept, have a success and become indipendent;  to be able to relate with the other sex as well as with “the others” in general without patology, free from prejudice.

It’s important to clarify prejudices and the mechanism of projections we often use to see in the others what we don’t like to see in ourselves.

That’s worth for any kind of difference and can be extended to all cultural, ethnic and religious relationship.
Association Spazi al femminile

The association born in 2005 for the will of a group of women living on Porta Palazzo.
The aims of the association are:

· to support social solidariety for women and families;

· to spread the gender equality between women and men and to promote a “gender culture”
· to facilitate the participation to social support network between women, families, institutions  and social services;
· to promote relationships, exchanges and projects between women;

The Association AMECE – Association Maison d’Enfant pour la Culture et l’Education

AMECE is a cultural and educative association that aims to promote the African and Arabic culture in Italy and to care children.
The Activities of Association are:

· the organization and the participation to cultural and social manifestation;

· to promote multi-cultural initiative with the schools, associations, institutions;

· to develop cultural activities (theatre, cinema, music, sport);

· to organize language workshops (Arabic, French, English and Italian for foreigners).
The gate project 

Porta Palazzo was  the site of a major project - "The Gate - Living Not Leaving" - which received assistance under Article10 of the European Regional Development fund. The Porta Palazzo Project Committee was officially established on 16/1/98. It was a non-profit mixed public/private organisation, which was functional for a pre-determined period only. In June 2002 the proposal was presented to the Mayor of Torino which foresaw the transformation of The Gate from Urban Pilot Project to a Local Development Agency, a tool for the Public Administration to be used within the framework of the most complex development projects in the Suburb Sector. The Committee is a tool of the administration of the City of Torino and its partners, for a series of initiatives regarding integrated and co-ordinated regeneration. 
THE METHODOLOGY

In the first step of the construction of the local mapping the LAG tried to identify and examine the literature and the experiences about gender equality following three levels: the legislative level, the research and documentation level, and the existing projects level. In the second step the LAG picked out weak points, deficiencies on one side, and strong points, positive actions and good experiences, on the other side. 

The LAG then chose to study in depth, through two focus groups, how the gender questions are seen and lived in the Moroccan community (in Porta Palazzo – Turin): the Genderwise project represent for us a great opportunity to study the management of male and female roles in a community with a high level of vulnerability, that is, characterised by cultural and identitarian changes due to migration processes and economic insecurity. 

THE LEGISLATIVE CONTEXT

The Law 53/2000 
From the legislative point of view, the Law n° 53/08-03-2000 is an important point of reference: "Directions on motherhood and fatherhood support, on care rights and on education and coordination of the city timetable". The law regulate the parents’ leaves acknowledging to the working father the right to absence from work because of children care, sickness, or particular conditions. The law provides, as well, the support to the measures directed to promote the conciliation of working and life time. With a following legislative decree (n. 278/21-07-2000), the Council of Ministers Premiership regulates the putting into effect of the father’s leave in case of particolar events and causes. An INPS circular (n. 109/06-06-2000) provides, at last, applicatory directions about “optional abstension from work, resting times (c.d. to nursing), flexible obliged abstension and abstension with 80% indemnity to the working father). 

We want to stress the following important points:

· The father is aknowledged as a person with the right to get a paid abstention from work in case of children care;      

· The right to abstention is aknowledged to both parents in an autonomous way;

· The law intends to promote a “balancing between times of work, care, education and relationships”;

· The law points out the following intervention measures: leaves, measures to support flexible timetables in the work field and in the city; 

· Projects addressed to father and mothers workers are promoted and encouraged; these projects have the aim to facilitate the enjoyment of different types of flexible timetables and work organization for a reconciliation of work and family commitments.

Some data about parents’ leaves     

The Osservatorio Nazionale sulla Famiglia (National Observatory on Family) provides us some data, at the national level, regarding the parents’ leaves enjoyment, in particular, two researches.

The first research was conducted in years 2001-2003. 

The results show an enjoyment of paid leaves due to family reasons especially by women (only 18% of the leaves is requested by men). Some important information follow:

· On a sample of 301.280 public employees, 4.760 workers used at least one day of parents’ leave; 

· Of these 4.760 workers, 832 are fathers (17,5% of the total sample, 1,2% of the total male population) and 3.928 are mothers;

· Women utilised, in a year, 69 leave days facing 31 days utilised by men;

· 64% of men used leaves paid totally or 80% paid, 82% of women used leaves 30% paid or not paid at all;

· The geographical distribution reveals some differences: 3% in the North-West and Centre Italy; 3,6% in the North-East; 0,7% in the South.

The second study, conducted in 2005 on a million of public employees, show some differences in the enjoyment of parents’ leaves:

· Only 4,1% of the total employee utilised parents’ leaves;

· On 140.000 public employees that used parents’ leaves, only 27.000 were fathers;

· The percentage of fathers using leaves is increased: from 0,3 to 1,6%;

· There are some geographical differences: in the North and in the Centre men using leaves are 2 out of 10, in the South and Islands the percentage increase to 4 out of 10;

· Men use parents’ leaves especially during the first month of the birth of the child (this type of leave is totally paid). 

Some local researches allow us to know and understand the parents’ leaves enjoyment at the local level.

In Piedmont
 a research project analysed 12.500 requests for parents’ leaves. This research involved the Regional Councillor on Gender Equality, the INPS of Piedmont, the Cerp (Center for research on Pensions and Welfare Policies) and the Unione Industriale di Torino (Turin Industrial Union). Here some results:

· In the private work field we found 99,57% leaves for motherhood facing 0,04% of leaves for fatherhood;

· On the total men sample requesting a leave, there were 42,42% (235) of employees facing 57,58% (319) of workmen.

· Most of the fathers requesting a leave is resident in big urban areas (24,91% Turin);

· Men use leaves more frequently in some special periods of the year: holidays, sickness, when care services are closed.

The Turin Municipality conducted a research
 on its employees with an analysis from a gender perspective: again, women require leaves more than men do:

	
	Number of leaves requested

	Description
	Women 
	Men 
	Total

	Parents’ leave 100% paid
	514
	33
	547

	Parents’ leave 30% paid
	942
	37
	979

	Parents’ leave not paid
	184
	10
	194


	
	Number of days of leave

	Description
	Women 
	Men 
	Total

	Parents’ leave 100% paid
	5010
	464
	5474

	Parents’ leave 30% paid
	12959
	462
	13421

	Parents’ leave not paid
	418
	27
	445


RESEARCHES AND PROJECTS

Sharing of domestic and family responsibilities

We used the ISTAT 2005 Report (Italian National Institute of Statistics) to analyse the sharing of domestic and family responsibilities. In this report, we found data from interviews and a bibliography useful to study in detail the father’s role and identity in relation to work commitments, children care, fertility and housework. 

ISTAT Report 2005

In the survey published in 2005
 Istat introduced, for the first time, some questions about married life and reproductive history: the aim was to explore the “existing interactions between male and female behaviours and understand how both affect actual demographic trends”. In previous researches, the men’s role was ignored or considered a minor subject. The exploratory survey highlight that social policy planning on family support has to take into account the men’s role. 

We present here some results useful for our mapping.

The father involvement in children care is structured in this way:

· Children care is mostly assigned to mothers, the father’s role is of support; only 5% of the fathers carries out daily all activities of children care. In most cases, the father’s involvement is discontinuous and referred to less heavy activities (for example, to put children to bed);

· Father’s participation to children care does not increase according to the growth of the child;

· The socio-anagrafic profile of the most involved fathers is: men resident in the North-Centre Italy, in urban areas, with high level education, mostly with flexible and light working time, belonging to family with a double income;

· The presence of external aids, remunerated or not (baby-sitter, grandparents, …), doesn’t substitute father’s care.

Fathers’ activities with children in pre-school age per age of children









 Children’s age

ACTIVITY





0-2 years 

3-5 years 








N 
% 

N 
%

TO BATHE HIM

Everyday  





61 
8,0

69 
8,1

Some times a week
 



230 
30,0 

214
25,1

Once a week
 




63 
8,3

61 
7,2

Some times a month 




89      
11,7 

111 
13,0

Some times a year 




32 
4,2 

67 
7,8

Never  






289 
37,8 

333
39,0

TO PUT HIM TO BED

Everyday





196 
25,6 

200 
23,3

Some times a week




314 
41,1 

338 
39,5

Once a week





48
6,2 

57 
6,7

Some times a month




56 
7,3 

76 
8,9

Some times a year




36 
4,7 

60 
7,0

Never






115 
15,1 

125 
14,6

TO FEED HIM 

Everyday





160 
21,0 

180 
21,1

Some times a week




291 
38,1 

331 
38,7

Once a week





48 
6,2 

40 
4,7

Some times a month




85 
11,2 

89 
10,4

Some times a year




21 
2,8 

54
 6,3

Never






159 
20,8 

161 
18,9

TO CHANGE THE NAPKIN

Everyday





158 
20,7 

113 
13,2

Some times a week




236 
30,9 

189 
22,1

Once a week





35 
4,6 

28
3,2

Some times a month




73 
9,6 

65 
7,6

Some times a year




25 
3,3 

39
4,5

Never






237 
31,0 

422 
49,3

TO DRESS HIM

Everyday





124 
16,2 

124 
14,5

Some times a week




299 
39,2 

330 
38,6

Once a week





49 
6,5

53 
6,2

Some times a month




82 
10,7 

115 
13,5

Some times a year




21 
2,7 

58 
6,8

Never






189 
24,76 

175
20,4
Education and socialisation

We used three resources to find information about education and socialisation: the ISTAT report “Diventare Padri in Italia” (“Becoming fathers in Italy”), the “Guida alla decifrazione degli stereotipi di genere negli albi illustrati" (“The guide to decoding of gender stereotypes in illustrated children books”), the research “Vite da Bambini” (“Children lives”).

Diventare Padri in Italia (Becoming fathers in Italy)

One of the in-depth studies of the ISTAT report refers to “Activities of children: gender and social status differences”. The literature shows how family models are passed on from a generation to another and demonstrate the influence of gender and cultural status of parents on children’s behaviours. 

Regarding to family rules, the ISTAT report shows that “the transmission of educational models from a generation to another is well revealed in the definition of the family rules system and in its interpretation by parents and children. Moreover, the educational models transmission carries the roles distinction tied to sexual belonging and therefore reproduces, from a generation to another, the asymmetry that has its origin in the sexual subdivision of work”
. 

We report here some data about male and female children participation in housework and about rules respect.

Children from 6 to 13 years old per sex, age and housework activities 









Male 


Female

ACTIVITIES 






6-10
11-13

 6-10 
11-13

To lay and/or to clear the table




35,8 
44,2 

52,4 
70,6

To tidy up
 





40,8 
43,9 

52,4 
63,6

To make the bed 






10,3 
19,4

22,8 
57,8

To help in cleaning 





9,9 
12,6 

23,5 
44,2

To do the wash up

 



4,0 
8,1 

12,2 
32,0

To help in cooking





6,3 
9,1 

12,0 
25,5

To help in small jobs





9,0 
20,4 

5,1 
7,5

To throw the rubbish
 




28,9 
56,2 

23,2 
46,6

Not to do any activity
 




24,4 
12,2 

18,1 
4,4

(a) it is possible to give more than one answer

Fathers and mothers of children from 11 to 13 years old per sex and family rules considered important








         Fathers 
                        Mothers

RULES
 




Male
Female 

Male 
Female

To ask the leave to go out
 



80,2 
80,0


81,7 
79,8

To ask the leave to invite friends
 


61,3 
63,7 


60,9
64,8

Not to come back home late



64,3 
64,7 


64,5
63,3

To help in housework
 



41,4 
61,7 


44,8 
62,9

To make the bed 





27,4 
49,4 


30,9 
53,0

To be tidy 





61,9 
71,5 


66,5 
71,4

Not to go out until finishing homework 


65,8 
62,2 


67,0 
60,8

Not to watch television during lunch times


18,6 
16,9 


19,2 
19,5

To tell where you go before going out


78,2 
77,7 


78,5 
75,2

To tell at what time you will be back home


66,9 
65,8 


67,7 
64,8

(a) it is possible to give more than one answer

Guida alla decifrazione degli stereotipi di genere negli albi illustrati (The guide to decoding of gender stereotypes in illustrated children books) 

The project "Quante donne puoi diventare? Nuovi modelli per bambine e bambini nelle scuole di Torino" (“How many women to you want to become? New models for children in Turin schools”), was promoted by the City of Turin, by the Educational Services Division and the Equality Policies Department, by the Association Européenne Du Côté Des Filles (European Association from the women side), by the Centro Studi e Documentazione Pensiero Femminile (Center of Study on Female Thought), by Poliedra project and by Turin Libraries. The project had the aim of analysing the illustrated children books as a means to help adults (teachers, library workers and parents) “to decode the symbolic pictures of the family and of the society in children books”. Children books are one of the main medium of social accepted sexual models. Through men and women portrayals and the related tasks, these books contribute to the sexual identities construction. This research highlights how children books contribute, through pictures, to the maintenance of a social sexist way of seeing: stereotypical images, rigid roles, simplified representation of female behaviours. 

Vite da Bambini (Children lives)

Receiving the requests of the law 53/2000 that unifies in “one legislative measure the support to motherhood and fatherhood, the rights to cure and education and the coordination of the city timetable”
, the City of Turin promoted a research on children from 5 to 13 years old, with the aim to outline the children daily life. We report here some interesting datas we found in the chapter about socialization of gender roles. The datas confirm the sociological literature about family and the early influence of educational models. The most gender-influenced activities are houseworks, sports, computer and video-games. 

We report here the data about “gender activities”. 
Work-employment
THE LOCAL CONTEXT FROM THE LAG POINT OF VIEW: AN ANALYSIS

Weak points, deficiencies


We report the most relevant critical aspects the LAG pointed out in its analysis: 

· Lack of information about the Law 53. Although the Law 53 “Directions on motherhood and fatherhood support, on care rights and on education and co-ordination of the city timetable” came into force in 2000, one of the weak aspects the LAG points out is the relative lack of information about rights and opportunities promoted by the law, this is true for Italian people but especially for foreign communities.

· Difficulties in involving and communicating to men. The associations stress the difficulties in involving men in their activities and initiatives. The participation to discussion groups, to formative meetings, to parents/children laboratories is mostly a female participation. The association “Il cerchio degli Uomini” (“The circle of men”) states that men participate to their initiatives often in critical circumstances (for example, because of difficulties in meeting their own children owing to a divorce or a separation). The difficulties in sharing painful experiences and the daily difficulties create a context of vulnerability that could make men more alone and weak, not able to face critical periods in the life. 

· Men difficulties to assume responsibilities and women difficulties to hand over part of the decisional power in the family. From one side, often men have difficulties to assume responsibilities for family management (children care, housework), but from the other side, women seem to have some resistance in delegating to their own partner these tasks, in this way women could go on keeping and maintaining their “power”. 

· Cultural resistance to change. The cultural context does not facilitate any change in the men’s role in the direction of an increasing children care and sharing of domestic responsibilities. An interesting example, indicating this shared culture, is the presence, in public places, of changing tops exclusively in women toilets and not in men toilets: a clear message about who has to deal with this task. 

Strong points, positive actions, good practices

We report the most relevant positive aspect the LAG pointed out in its analysis: 

· The small group experience. The associations pointed out, as a significative positive action, the experience in small discussion groups (self-help groups). Through participation to the group life and activities, thanks to sharing and collective discussions, it is possible to get to significative individual changes. Small group, more than other reality, is considered an efficacious tool for changing, an organisation able to connect and interface individual and collective changes. 

An in-depth study: the men’s role in two Moroccan associations in Turin
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