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« “Genderwise: the role of men as agents of change in reconciling work and family life”

The Process of dissemination
The Final Event

· Took place the 19th January at the Social and Cultural Center of Castellane
· It gathers more than 35 participants : 
Public services: 

· 3 decentralized service of the French state – Ministry of employment and social cohesion – delegation equality and parity :

· The association SOS Women

· The association SOS Rape

· The Center for Information and Right for Women 

· 1 organisation appointed by the regional council of Provence : the regional grouping of action and information for women
· 1 representative of the municipality of Marseille and the town policy : Urban Social development 
· 1 Association for support to mediation and juridical relays, governed by the crown court and the French interior ministry 
Associations: 

· 1 association of the tenants of the Castellane’s district 
· 1 militant association : center of documentation and information for women
Professionals: 
· 1 director of professional secondary school 

· 1 social assistant for young people

· 1 trainer in the field of social work
· 1 professional of the Social Center of ‘Plan d’Aou’
· 1 professional of the Social Center of ‘Belle de Mai’
Publics: 
· 1 women driver of bus and responsible of the quality process at the department authority of transports

· 1 young women house painter in building sector

· Several inhabitants of the Castellane’s district
Medias: 
· Regional daily paper “La Provence” 
· Regional daily paper “La Marseillaise”

· Regional radio “Radio Dialogue”

→ 2 articles and one radio show of 10 minutes
The final event was organised in 4 times:
1. Presentation of the project Genderwise : its aims, its partnership and development

2. Presentation of the results and the impacts by the members of the LAG

3. Testimonies of two guests : two women who implement their project thanks to two agents of change

4. Debates and exchanges with the participants about the theme of men as agents of change
The process of diffusion
· Elaboration of a CD ROM that present all the documents elaborated on the frame of the project + communication supports (clips, videos  ...) + synthesis highlighting the results, the impacts and the perspectives of Genderwise

· Target groups for the diffusion: institutional partners of the LAG, institutional services concerned by the topic, trade unions, economical organisations, associations at the local, national and transnational level.
· Conception of articles of communication for the local, regional and national magazines which can be used to diffuse the results of the project:
· Agor’elles : regional magazine of the GRAIF (Regional Group for the Action et information of women)
· Aca’pella : journal of the ACA (Association of the Crèches)

· Le Sociographe : national magazine of the 20 regional Institute of social work

· The letter de l’IRTS : quarterly magazine of the structure
· The Tramway : magazine of the RDT 13

· Diffusion on websites : 
· CIDF (Information Center on the women’s rights of the department), 
· Center Social of the Castellane, 
· [the dads = the moms], 
· IRTS (Regional Institute of Social work)
· GRAIF

· Regional Chamber of Trades

· Collective ‘Mixity’ of the National trade union CGT
First effects of the cooperation:

· Bilateral partnerships and projects on equality approach:
· The Association [the dads = the moms] is going to hold office in the Social and Cultural Centre of Castellane. Indeed, further to the various exchanges developed during the local meetings, the work developed by the association [dads=moms] on the role of the fathers, the paternity corresponds to the projects and the objectives of the Social Center.
· The Information Center on the women’s rights of the department (CIDF) which develops a project on the extension of the professional choices, contacted Philippe Guy (CAPEB) so that he welcomes a trainee girl in his company.

· The local partners, who are not used to work on gender approach, identify the resources organisations in term of equality and we can say that they appropriated themselves the theme.

· Regular interpellations are realized at the level of the group concerning seminars on the equality of opportunity and gender approach.
· The members of the LAG highlight their project to implement activities on the theme of equality, in the frame of their job and, maybe, in the frame of a new project.  [image: image4.png]7
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