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Introduction

Welcome to the sixth QeC-ERAN Flash. This edition of the Flash focuses on a number of key developments:
· The Website

· Members Workshop in Brussels
· Existing Project update

· New Project development

· Developments at EU level

· Publications




QeC-ERAN – Website 
The website is now being continually improved. We are now sending out electronic “ALERTS” which draw your attention to new documents and programmes.

Next month, Meliina will be sending out a questionnaire to ask for your inputs in relation to the website. 


MEMBERS WORKSHOP- APRIL 29- BRUSSELS
The first of this year’s member’s workshop will be taking place at the end of this month. The programme has a number of components:

· The future of Cohesion Policy and Structural Funds

· The EU Social Inclusion Strategy

· The Urbact Programme

In addition there will be presentation from a sister network  Banlieues d'Europe  , with whom we are working in the Udiex-Alep programme and who are also interested in developing a proposal with us in the Culture 2000 programme.

The programme for the workshop is available on our website.


QeC-ERAN Team 

The QeC-ERAN team has another member: 
 Meri Fescu
Meri has joined for a three/four month period. She is developing the Urbact Working Group Proposal on the theme of Urban Regeneration and Health. See below for more details.

Her email address is: merifresu@hotmail.com  




Project News 
UDIEX-ALEP
The project held a very successful steering group meeting in Brussels in February. The programme for the rest of this year has now been finalised and is as follows:
· Culture and Social Inclusion
Turin (Italy) 16/19 June 2005 
· Tourism Sector and urban regeneration 
Sevilla (Spain) 6-9 October 2005
· New technology and Social Inclusion 
Crotone (Italy) 8-9 June 2006
· Second Venice Session 
Venice 12/15 May 2005
Please remember that apart from the Venice Sessions, Members who are not partners in the Udiex –Alep project can participate in the three topic based workshops listed above. Costs for participation would of course have to met by members wishing to participate. 
In addition the project held a workshop in Sheffield on the theme of “Integration of Ethnic Minorities” in March. This brought together participants from 19 partner cities and the programme included case studies from Venice; Slovakia;Seville;Charlois and of course Sheffield.
Workshop Reports

The Udiex-Alep workshop reports for Vantaa, Bilbao and Nottingham and Amsterdam/Rotterdam workshops are now available on the internet. Please see the links below:
Vantaa Workshop Report
Bilbao Workshop Report
Amsterdam/Rotterdam Report 


Nottingham Workshop Report
GENDER EQUALITY
The project Latent Potential has ended: four peer review exchange workshops (PREW) were organized within the framework of this project. These PREW allowed 80 activists in the field of promoting women in decision making to share, learn and reflect on their experience. 

 
The first PREW took place in Turin, Italy, in the district of Porta Palazzo, a district traditionally of first immigration and which still hosts today a great proportion of  foreign origin inhabitants. This district is undergoing urban regeneration and is rich in social projects aimed at various woman groups. We concentrated on field projects targeting women, mainly immigrant, to take an active part in civic life, in the light of their responsibilities as women (ie. Work/family balance, role etc). The final report describes the projects visited and gathers comments made by visiting trans Europeans partners who took part in this exchange. This report is available on our Web site: http://www.qec-eran.org/documents/Gender_prew1%20report.doc 
 
The second PREW gathered 20 trans-European participants in the town of Belfast. It focused on women’s political participation in certain underprivileged districts of the city. In the context of Belfast, the political theme was particularly indicated. We were introduced to the so-called "conflict"  and visited sites and projects that illustrated Irish and immigrant women
s contribution to the city
s political evolution. Additional information is available on our Web site: 
http://www.qec-eran.org/projects/gender_prew2.htm
 
The third PREW took place in Toledo and focus on women in the labour market. The women who were targeted were rural women from the area of Castilla-la-Mancha. The projects which were presented to us covered a range of aspects related to this issue: it ranged from good practices that encouraged un-skilled women to form craft-cooperatives, to the less tangible issues such as how the female image and her role in society can stop her from entering in the labour market. Our partner in Toledo also explained the regional strategy of female integration in the labour market and outlined obstacles that had to be overcome for any strategy to be effective. The PREW report will soon be made available at the following address:
http://www.qec-eran.org/projects/gender_prew3.htm
 
The fourth and last PREW which gathered 20 trans-Europeans participants in the County of Northamptonshire , has been just ended. This County is characterised by its ethnic diversity and pockets of poverty. We were showed, in practice, how associations targeting ethnic minorities or certain social groups, worked to promote women participation in civic life: what were these association
s strategy, their activities, the obstacles they met. In addition, the Council outlined how promoting women in decision-making was built-in their local/regional 
sustainability
 strategies. 
Detailed information will be soon available on our Web site at the following address: http://www.qec-eran.org/projects/gender_prew4.htm
EUROPEAN SOCIAL INCLUSION PLATFORM 
Following the launch of the Platform last year, we have now established in partnership with the city of Pezinok and the Self-Governing Region of Bratislava, the ESIP as a separate legal body. The key goal of the platform will be to enable New Member States and Accession Countries to share experience and benefit from the lessons learnt by EU15 in developing their Strategies for Social Inclusion. Already the Platform has attracted considerable interest from organizations in the New Member States and we will be submitting an application for funding to the Commission for developing the exchange work of the platform. If we are successful then from 2006 we will be organizing a series of seminars in the new members states and there will also be places for our members to participate. This will of course provide members with an excellent opportunity to develop their links with new member states.
The details and registration form are available online at www.qec-eran.org/projects/ESIP.htm. Please do register. This is one of the key developments agreed for 2005. 


NEW ProjectS DEVeLOPED  
GENDERWISE: The role of men as catalysts for change in reconciling work and family life.

The overall aim of this project is to support the development of integrated Local/ Regional Action Plans for Gender Equality, with a specific focus on developing and promoting the role of men as change agents in the reconciliation of work and family life. In order to achieve this overall aim this project will: 1. Establish and support in each partner location a cross-sectoral Local Action Group (LAG) which will bring together key public sector agencies, employers and community based initiatives. 2. Support the work of the LAGs by developing and implementing a transnational peer review and development programme.The peer review and development workshops would focus on the following themes: sharing of domestic responsibilities, gender equality in the workplace; socialisation and education. 3. Capitalise existing practice at local, national and EU levels and create an online policy and practice “market place” (Agora Praxis). 4. Produce a transferable framework/common methodology for the development of local/regional plans for action.

We have 11 partners for this project from Nederland; France; Hungary; Slovak Republic; Italy; UK; and Spain. The project has been submitted and a decision is expected in October.

URBAN REGENERATION AND HEALTH PROPOSAL
Qec-ERAN intends to submit a proposal for an URBACT working group on Urban Environment and Health. 

Despite the increasing importance of this topic at European level, there is a limited awareness of the contributions that a “healthy” urban policy can make to tackle health inequities and related social exclusion. The proposal aims at capitalising know-how and practice related to the interactions between urban environment, health and their socio-economic and cultural dimensions. 

The project consists of four European thematic peer review workshops promoting mutual learning on three interrelated sub-themes:

-housing; 

-poverty; 

-diversity and vulnerable groups

Each workshop will be attended by relevant experts bringing together expertise from interrelated fields, invited delegates from non-partner EU networks (e.g. EuroHealthNet ) and international organisations (e.g. WHO)
Funding:  co-financing € 150,000.00. The project is co-funded by the ERDF up to 50%. Match funding will be provided by project partners.
We are currently looking for partners amongst local authorities with an interest in urban regeneration and health issues and willing to financially support the project.

Should you be interested in receiving more information or getting involved in the project, please do not hesitate to contact us.




EU NEWS AND Reports

European Parliament backs Barroso’s ‘renewed’ Lisbon Strategy 

On 9 March, José Manuel Barroso, the President of the European Commission, presented its vision of a ‘new look’ Lisbon agenda at the plenary session of the European Parliament: “Broad economic, social and environmental objectives were at the heart of the Lisbon strategy when it was launched. They remain at its heart today, he said. Nevertheless, we need to face facts. The first five years of Lisbon have not delivered the results we had hoped. This is why Lisbon needs a new start with fresh ambition. This is why we propose a new focus on growth and jobs in order to meet these challenges.” On the balance within the Lisbon strategy, President Barroso stressed that the new focus on actions to promote growth and jobs was “not at all in contradiction with our social and environmental policy. Growth is a necessary pre-condition for effective solidarity, just as fighting unemployment is the best protection against exclusion and poverty”.

With 514 votes to 110 and 20 abstentions, MEPs backed this new "growth and jobs" focus for the Lisbon reform agenda. The adopted resolution emphasises the need to achieve higher growth while at the same time preserving the social model and strong environmental protection.

See Barroso’s speech to the European Parliament 

See European Parliament resolution on the mid-term review of the Lisbon Strategy (p.35) 
European Parliament reports on Structural Funds regulations 

On 14 March the European Parliament Regional Development Committee presented its reports on the regulations for the Structural Funds post 2006, specifically on the general provisions regulation, ERDF and Cohesion fund: 

· General provisions: rapporteurs MEP Hatzidakis, EPP; 

· European Regional Development Fund (ERDF): rapporteur MEP Fava, PSE; 

· Cohesion Fund: rapporteur MEP Andria, ALDE.

Deadline for amendments: 4 April, adoption by Committee: 20 April for general regulations; debate on amendments 20-21 April 2005 for Cohesion Fund and ERDF; vote in committee on 24 May; adoption in Plenary session on 5 July 2005.

For the European Social Fund (ESF), for which the responsible committee is the Employment and Social affairs Committee, a first exchange on the report by MEP Silva Peneda, EPP, will take place on 20 April. Deadline for amendments: 28 April, first debate on amendments: 24 May, adoption in committee in June and in plenary in July.

Committee on Regional Development – Meeting documents (14 March): http://www.europarl.eu.int/meetdocs/2004_2009/organes/regi/REGI_20050314_1500.htm
Committee on Employment and Social Affairs – Meeting documents (15 March): http://www.europarl.eu.int/meetdocs/2004_2009/organes/empl/EMPL_20050315_1500.htm 
Services Directive: the Commission beats a retreat 

Commissioner McCreevy has announced a major overhaul of the proposed Directive on services in the internal market. Since its presentation in January 2004, the Commission’s proposal has come under fire from trade unions, the civil society and some national governments (such as France, later Germany, Belgium, Austria and Sweden). The Commission will seriously amend the services proposal after the first reading in the Parliament. On 8 March, Commissioner McCreevy said that the 'country of origin' provision, which is one of the main controversial issues of the proposal, will be reviewed to make sure that the new directive would not undermine higher wage and safety standards. He also announced that sectors such as health and publicly funded services of general interest will be excluded from the scope of the Directive.

Commission Statement to the European Parliament on Services Directive, 8 March
What will the Institute for Gender Equality look like? 

The creation of an institute for gender equality was requested by the European Council in June 2004. It should be up and running in 2007. Funded by the Commission, with a proposed budget of 52.5 million EUR for the period 2007 to 2013, this new European Institute will support the EU institutions and the Member States in promoting equality between women and men and combating sex discrimination. The Institute will gather, analyse and disseminate reliable and comparable research data and information needed by policy-makers. It will have a documentation centre and a library which will be open to the public.

The Institute is also aimed at stimulating research and exchanges of experience by organising meetings between policy-makers, experts and stakeholders; it will raise awareness of gender equality policies with events including conferences, campaigns and seminars. Another task will be to develop tools for supporting the integration of gender equality into all Community policies. (Source: EC)

Proposal for a Regulation of the European Parliament and of the Council establishing a European Institute for Gender Equality: English – French – German 

Inventory of best practices that link culture with education 

The Education and Culture DG of the European Commission has asked the Pôle Universitaire de Lorraine (France) to conduct a study of best practices linking culture with education in the EU Member States, in candidate countries and in European Economic Area countries. This study is in keeping with the Commission’s wish to make the most of the results of projects carried out within the framework of Socrates, Leonardo, Youth and Culture programmes as well as to identify examples of good practices at the national level in order to best prepare future joint actions implemented under the aforesaid programmes.

Education and culture players are therefore invited to make known their actions by filling out a grid of identification/analysis online at the following address: http://educulture.europole.u-nancy.fr/en/home 




PUBLICATIONS

 

The Lisbon strategy and the open method of co-ordination 

This ‘Policy Paper’ published by Notre Europe aims at providing a critical evaluation of the Lisbon Strategy and provides a total of 12 recommendations to enhance its effectiveness. The study concludes that the Lisbon strategy is in part a victim of its own success: “The EU is present in an unprecedented range of areas, but it is not endowed with the instruments that would enable it to make a difference. As the Open Method of Coordination (OMC) was regarded as a kind of panacea, the Lisbon machinery has become overloaded.”

“Lisbon cannot be a cheap response that is used to hide the unwillingness to grant more powers to the EU. The mid-term review provides a good opportunity to return to simpler principles. The Lisbon process should focus on those areas where the added value of action at EU level is clear, such as the policy mix and the environment. The OMC has potential, but primarily in areas with low externalities, where national governments must undertake long term reforms, which must be adapted to the domestic context. In contrast, in areas characterised by strong externalities, the instruments the EU has at its disposal must be commensurate to its declared objectives, for otherwise the gap between ambitions and achievements will undermine its legitimacy.”

Click here to read the full text of the study. 
Thematic study on preventing and reducing Child poverty 

This thematic study uses transnational comparisons to analyse and identify what combination of policy responses are most successful in preventing and reducing high levels of child poverty. Its aim is to assist in the development of more coherent and integrated policies to combat child poverty and exclusion in Member States in the context of the further development of National Actions Plans on social inclusion.

The study examines policies and programmes in six different Member States while also taking into account international data. Undertaken by the University of Dortmund for the European Commission, it commenced in December 2002 and was completed in nine months. (Source: EC)

Child Poverty Study (pdf - 926 Kb, 178 pages) 

 

New reports on financial exclusion in the UK 

The Joseph Rowntree Foundation has recently published a new report looking at “Affordable Credit for People on Low Incomes”. The report highlights the problem of getting credit for many people as mainstream providers move out of areas associated with low incomes. This forces many to turn to lenders with rates of interest of up to 400%. One potential solution identified by the authors of the report is a significant expansion of the Social Fund as a source of affordable credit.

Another report entitled “Thrifty Scots?” has been published by the Scottish Council Foundation and looks at the problems of financial literacy in Scotland. At least 1 in 3 Scots do not have any savings or investments and a majority feel that the education system does not prepare people dealing with money matters. The report finds that a comprehensive financial literacy strategy needs to be developed to tackle these problems. The report can be downloaded free of charge from http://www.scottishcouncilfoundation.org/pubs_more.php?p=49 

 
Fact sheets on anti-discrimination policies in the workplace 

Five fact sheets, produced by the European Commission, describe how to tackle discrimination in the workplace. Now available in many languages, they provide information about how to improve the working environment. For example, victims of discrimination will find advice on what they have to include in their documentation of discriminatory situations and how they can approach their superiors. Employers can read about what action they can take to help their companies become discrimination-free places. 

The fact sheets were created with the assistance of NGOs, unions, employers' associations and ministries. To read the fact sheets, click on the requested language version: Czech, Danish, Dutch, Estonian, English, Finnish, French, German, Greek, Hungarian, Italian, Latvian, Lithuanian, Maltese, Polish, Portuguese, Slovak, Slovene, Spanish, Swedish (source: EC) 
A guide to reduce gender inequality 

Gender inequalities impact severely on attempts to reduce poverty, not only amongst women but also amongst their children and dependants. In a contribution to change this situation, a new ILO guide aims to develop the expertise necessary for integrating gender equality into poverty reduction strategies, in particular during the consultation and participation process of the ministers for employment and the social partners when developing poverty reduction strategy papers. The guide is divided into five sections, including an introduction to poverty reduction strategic papers and gender-specific issues, a list of actions that governments, employers' organisations and trade unions could undertake to promote gender equality and also ways of monitoring the progress in achieving gender equality.

This guide, entitled “Social dialogue and poverty reduction strategies. Guide to integrating gender equality”, is the outcome of a project co-financed by the Dutch government. You can obtain a copy free of charge by contacting the ILO Social Dialogue department secretary, Johanna Ruefli, either by phone +41 22 799.76.86, fax. +41 22 799.87.49 or E-mail ruefli@ilo.org. 

An issues paper on EU development policy provides a reference to guide the debate and the consultation. It is available via the following link: http://europa.eu.int/comm/development/body/theme/consultation/doc/Issues_Paper_EN.pdf 
Joint Report on Social Protection and Social Inclusion 

Issued on 27 January, this report shows that Member States are stepping up efforts to fight poverty and to ensure that pension systems will remain able to deliver adequate incomes to pensioners. According to the Commission, Member States are focusing more clearly on key issues such as eliminating child poverty, improving housing conditions and raising school leavers’ qualifications. 

But overall, the report confirms that more than 68 million people, or 15% of the EU population, lived at risk of poverty in 2002, the unemployed, the homeless and women (single parents and the elderly living alone) being usually the most vulnerable. The percentage of those at poverty risk range from 10% or less in the Czech Republic, Sweden, Denmark, Hungary and Slovenia to 20% or more in Ireland, the Slovak Republic, Greece and Portugal. (Source: EC)

More info: http://europa.eu.int/comm/employment_social/news/2005/jan/soc_incl_rep_2005_en.html 

 

Joint Employment Report 2004-2005 

“Employment remains Europe’s Achilles heel”, stated the Commission on 27 January, after the adoption of the Joint Employment Report for 2004-2005. According to the Commission, with an employment rate stable at 63% in the period 2001-2003, the EU would need to create 22 million more jobs to reach the Lisbon target of 70% in 2010. Rates for women and older workers’ employment have stagnated at 55% and 40% respectively.

The report confirms that there has been little progress towards the three objectives of the European employment strategy: full employment, improving quality and productivity at work, and strengthening social cohesion and inclusion. (Source: EC)

More info: http://europa.eu.int/comm/employment_social/news/2005/jan/jer2005_en.html 

 
Commission’s work programme for 2005 and strategic objectives for 2005-2009 

These two documents were released on 26 January and presented by José Manuel Barroso to the European Parliament. The Commission’s vision for the strategic objectives for the EU until 2010 is to deliver “Prosperity, Solidarity and Security for all Europeans”. The Commission’s work programme for 2005 includes a first series of initiatives to turn this strategy into action. The Commission aims “to put Europe back on the path to long term prosperity”, by restoring sustainable dynamic growth and jobs in Europe in accordance with the Lisbon strategy, notably through a business friendly environment. The Commission also wants to reinforce the Europe’s commitment to solidarity and social justice. In the fields of fundamental rights and anti-discrimination, new initiatives are planned, i.e. the establishment of the European Agency of Fundamental Rights.

The Commission hopes that agreement with the European Parliament and the Council on the proposed strategic objectives can be reached before the end of the Luxembourg Presidency. (Source: EC)

Both documents are available at: http://www.europa.eu.int/comm/off/work_programme/index_en.htm
 

 

Events

QeC-ERAN

· Executive Bureau Meeting, Brussels, 30 April
· Members Workshop, Brussels, 28-29 April


This will be the second new style members workshop. The date is to be 
confirmed.

UDIEX-ALEP
· Culture and Social Inclusion, Turin, 16-18 June

This workshop will focus on the ways in which physical renewal can make use of cultural diversity in order to enhance social cohesion and provide a means for attracting more people into an area. 
· SECOND VENICE SESSION, Venice, 12-15 May
              This will be the second cross-thematic workshop, which will bring together 34 participants who have already participated in one of the first three workshops.

Tourism, Cultural Diversity and Economic Development, Sevilla, 6-9 October,This workshop will focus on the tourism and cultural diversity as sectors for economic development.
OTHER
Trends in the Management of Human Resources in Higher Education 25 and 26 August 2005 at the OECD Headquarters in Paris 
Working with the EU: Institutional relations and Public Affairs  Flagship 6-day intensive programme June 19-24, 2005
URBAN Future – Conference of URBAN Cities and Networks

EU Cohesion Policy and Integrated Urban Development – Concepts, Perspectives, Networks  Date: 8th and 9th of June 2005 Place: City of Saarbrücken (Germany), Congress Centrum Saar (CCS) – Congress Hall
 A Summer School on "European Union Immigration and Asylum Law and Policy” will take place at Université Libre de Bruxelles from 4th to 15th July 2005.  The registration form is only available online:
 http://www.ulb.ac.be/assoc/odysseus
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